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2020 THE YEAR OF THE LIBRARY 
 
“Sometimes just to survive is a victory” 
  Dr. Ernst Zimmermann 
 

Libraries are in survival mode 
everywhere today and remote regions like 
the northwest of Ontario are virtually 
without service. The situation is even more 
dire than in the Harper era. In these perilous 
times, it is salutary to look back to the 
stalwarts who built the university and to 
recall their courage and perseverance. Those 
who knew Dr. Ernst Zimmermann should 
remember a fierce academic warrior, who 
defended academic freedom with word and 
deed. He fought for the funding needed to 
build a real academic library, insistently and 
tenaciously in the Senate and faculty 
association. He and a small band stood on 
the picket line in extreme cold, as he once 
said wryly, wearing “Finlander Ballerina” and 
a big parka, to force the first contract and the 
beginnings of a pension fund. RALU 
members of today and past were in that 
beleaguered band. 

It is well to recall that librarians were 
initially part of faculty in every sense. The roll 
of the faculty of the precursor of LU included 
a librarian. In the Friends of the Lakehead 
University Library’s history of the university, 
there is listed one Douglas M. Fisher, among 
seven teachers and researchers.  Doug Fisher 
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would go on to represent the Port Arthur 
riding of northwest Ontario as MP in the 
House of Commons. He pioneered television 
in Canadian politics in defeating CD Howe. 
He was one of a number of communication 
geniuses from the northwest.   

It has been another busy summer 
between RALU affairs and “one thing and 
another” as Clem Kent says. Like everyone 
else trying to keep in touch, learning video 
communication software has been a 
consuming endeavour, taking time and 
energy. The gardening project, aka “food 
security” project, is continuing to gather 
momentum despite strictures imposed by 
the COVID-19 pandemic and a host of other 
problems.  

This issue of the newsletter features 
an introduction for members to medically-
assisted dying, focusing on legislation and 
with links to resources to help members 
learn. This is to provide germane, up-to-date 
information on a topic that is of obvious 
importance. It is also a way of celebrating 
the lives and honouring those people who 
choose to plan their own death by way of 
medical assistance.  

The update on pension issues covers 
the period to June 2020.  

There is an introduction to the latest 
CURAC/ARUCC Survey of Non-Medical 
Benefits. The report and survey are 
produced triennially by the Benefits 
Committee, which is chaired by RALU 
member Bev Stefureak. 

There is a review of Talking 
Gookom’s Language. Learning Ojibwe, 
written by Patricia M. Ningewance and 
published by Mazinaate Incorporated. This 
presents a treasure trove of culture and 
useful tool with which to begin the journey 
to reconciliation.   

Also library-related, we offer a 
service of a prototype “Book exchange” as a 
diversion during these distanced days. While 
the mechanics and details are yet to be 
worked out to comply with any protocols 
related to COVID-19, the exchange is 
intended to generate funds for RALU and at 
the same time cull members’ libraries of 
unwanted titles. A win-win-win. 

I look forward to wrapping up my 
term as your president at the upcoming 
AGM and moving along to other projects and 
even finishing a few started and remaining 
unfinished.  

Our most fundamental problems as 
an association remains first, as described by 
Dave Kemp in his report to the members 
when he left this position: to develop a 
succession plan that will encourage younger 
members to take up the work needed to 
produce a wonderful organization as 
envisaged by the founding members. The 
second is that we have no standing with LU, 
although numbering 124 strong. 

For the future you are urged to 
participate. All members have something to 
give in energy, talents and wealth of 
knowledge. It is clear from the example of 
people like Peter H. Russell that 
chronological age on its own is not a bar to 
productivity. 

It has already been a year since the 
passing of Bonny, who is fondly remembered 
and sorely missed. As she said, “There is only 
time for optimism”. 
 
Ian Dew  
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DYING WITH DIGNITY 
MEDICAL ASSISTANCE IN DYING (MAID) 
AND BILL C-7: THE CURRENT STATE OF 
AFFAIRS 
           

Bill C-7 was tabled on February 24, 
2020, to amend the legislation on medical 
assistance in dying (MAID).  In September 
2019, the Superior Court of Quebec found it 
unconstitutional that a person seeking MAID 
was eligible only if natural death was 
reasonably foreseeable.  The government 
did not appeal this ruling and had six months 
to respond.  An extension until July 11 was 
granted; because of the COVID-19 
pandemic, this has been moved to 
December 18, 2020. 

The federal government consulted 
with Canadians through a series of ten cross-
country roundtables with experts and 
stakeholders, and an online questionnaire 
that received over 300,000 responses.   It 
was clear, Canadians value autonomy. Bill C-
7 is a fair, balanced, and compassionate 
approach that will give Canadians greater 
access to a peaceful death. 

All the eligibility requirements of 
Canada’s present law (Bill C-14) remain, 
except for the requirement of a reasonably 
foreseeable natural death. The request is 
always initiated by the patient.  A person 
must have a grievous and irremediable 
illness, disease, or disability.  For a condition 
to be considered grievous and irremediable 
the person must meet the following criteria: 

 
* Have a serious and incurable illness, 
disease, or disability 
* Be in an advanced state of decline in 
capability that cannot be reversed 
* Be enduring physical or psychological 
suffering from the illness, disease or 
disability that is intolerable to the person 

and that cannot be relieved under the 
conditions that they consider acceptable. 

 
Thousands of Canadians were denied 

an assisted death and have suffered because 
their natural death was not reasonably 
foreseeable or because they could not give 
the required final consent due to loss of 
capacity. Bill C-7 removes the 10-day 
reflection period between the request and 
the administration of the procedure.  It also 
removes the requirement that patients, 
already assessed and approved for MAID, 
give final consent.   

Health Canada just released its First 
Annual Report on Medical Assistance in 
Dying in Canada.  Since MAID was legalized 
in 2016, 13,946 Canadians have availed 
themselves of their constitutional and legal 
right to an assisted death.  Cancer was the 
most cited underlying medical condition, 
followed by respiratory and neurological 
disorders.  The majority (82.1%) were 
reported to have received palliative care 
services.   

Palliative care and disability support 
services are vital offerings for Canadians 
who are suffering.   However, there is some 
suffering that only death can end, and 
Canadians have made it clear that they want 
choice and control over their suffering and 
dying.  

David Lametti, Minister of Justice, 
said that the proposed amendments to 
Canada’s medical assistance in dying regime 
represent a fundamental policy shift, with 
the regime becoming less about end-of-life 
care and more about autonomy and 
alleviating intolerable suffering. 

A mandated parliamentary review of 
Bill C-14, which was to be started in the 
summer of 2020, has been delayed.  In the 
review, three types of requests for MAID will 
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be examined:  advance requests, requests by 
mature minors, and requests where mental 
illness is the sole underlying medical 
condition. 

Those opposed to MAID should not 
use this option; but they must not impose 
their views on others.  

The human rights charity, Dying with 
Dignity Canada has made available at no 
cost, Advance Care Planning Kits for each 
province.  To learn more and to download a 
kit: www.dyingwithdignity.ca  
 
https://www.dyingwithdignity.ca/download
_your_advance_care_planning_kit  
 
The right not to suffer against our will is our 
last human right.  
  
Sheila Noyes 
 

Sheila is a former co-president of the 
charitable organization Dying with Dignity 
Canada.  For 30 years she has been an 
advocate for the right to an assisted death. 
In 1993 she was a presenter to the Special 
Senate Committee on Euthanasia and 
Assisted Suicide and was quoted in the final 
report Of Life and Death. In 1995 she was 
one of five Canadians honoured by Dying 
with Dignity Canada for her work in the right 
to die movement. 

In June 2016 the United Church 
Observer named her one of five United 
Church people who helped shape Canada’s 
laws about options at the end of life. 
 She was a sessional lecturer in the 
Faculty of Education for four years and 
disability/academic skills co-ordinator for 
another nine years.  
 
reachsheila@shaw.ca  
 

Other Resources 
 
Here is a recent CBC interview with federal 
justice minister David Lametti 
 
https://www.cbc.ca/news/politics/maid-
assisted-dying-lametti-1.5607681  
 
Health Canada website dealing with MAID 
 
https://www.canada.ca/en/health-
canada/services/medical-assistance-
dying.html  
 
Hospice Northwest Services is a local source 
of information and services beyond 
palliative care. 
 
https://www.hospicenorthwest.ca/  
63 Carrie Street, Thunder Bay, P7A 4J2 
Phone 807 626-5570 
 
 
EVENTS 
 

All regular Association events 
(meetings in person) remain cancelled for 
the foreseeable future while the emergency 
is on. In the meantime, members are asked 
to experiment with and learn video 
communication software, like Skype, 
Messenger, Duo and Zoom.  While the latter 
is favoured for larger groups and meetings, 
each has good and bad points. 

Everyone interested is encouraged to 
practice setting up sessions for use in 
informational, creative and other 
gatherings, like social get-togethers, book 
readings, virtual comedy and happy hours. 
Whatever you dream up may be translatable 
into a Zoom event 
 
Saturday 15 August 2020 2 pm ET 

http://www.dyingwithdignity.ca/
https://www.dyingwithdignity.ca/download_your_advance_care_planning_kit
https://www.dyingwithdignity.ca/download_your_advance_care_planning_kit
mailto:reachsheila@shaw.ca
https://www.cbc.ca/news/politics/maid-assisted-dying-lametti-1.5607681
https://www.cbc.ca/news/politics/maid-assisted-dying-lametti-1.5607681
https://www.canada.ca/en/health-canada/services/medical-assistance-dying.html
https://www.canada.ca/en/health-canada/services/medical-assistance-dying.html
https://www.canada.ca/en/health-canada/services/medical-assistance-dying.html
https://www.hospicenorthwest.ca/
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RALU Executive Meeting 
Zoom Meeting. Details TBA 
 
Monday 17 August 2020 2 pm ET 
RALU Professional Development Meeting 
Sleeping Giant Brewery Patio 
Tryouts  
 
Saturday 22 August 2 pm 
Comedy Hour 
Walter’s back deck (appropriately 
distanced) and using Skype 
 
Wednesday 30 September 2020 
CURAC/ARUCC AGM 
Zoom Meeting  
http://www.curac.ca 
 
October 2020 
RALU Annual General Meeting 
Zoom Meeting. Details TBA 
  
Wednesday to Friday    May 2021 
CURAC/ARUCC AGM 
For details.  
http://www.curac.ca 
 
 Check the website for other events 
http://www.lakeheadretirees.ca/  Visit our 
website regularly and send items for 
inclusion. Events are a moving target at best.  
You can receive a copy of a manual for 
setting up and running Zoom meetings. Send 
your Zoom events to have them publicized. 
ralu.communications01@gmail.com 

 
While social distancing is still 

necessary right now, remember that social 
isolation kills, so feel free to stay in touch 
with other members, especially with those 
more vulnerable.  
 
 

 
PENSION UPDATE 
 

COVID-19 has impacted the four 
corners of the planet. Like almost every 
other entity, Lakehead University's 
Professional Pension Plan could not escape 
the reach of this global pandemic. The work 
of the Pension Board was affected. So was 
the value of assets in the Pension Fund. 

The Pension Board meeting of May 1, 
2020 could not proceed in the usual way. It 
was held in a 'virtual' format via video-
conference on the 'Zoom' platform, a 
challenging novelty both for the organizers 
working in isolation from locked down 
workplaces and for the older participants 
struggling with new technology and 
paperless documents. Thanks to a couple of 
lessons from our Manager of Pension 
Services and help from a patient young man 
at the University's Technical Services, your 
representative was enabled to participate 
satisfactorily in what turned out to be a 
successful meeting. 

Pensioners' representation on the 
Pension Board has also been affected. The 
term of the current representative was due 
to expire on June 30, 2020 and an election 
was to be held prior to that date to 
determine representation over the next 
three year term. It was decided that a proper 
election could not be organized under the 
constraints imposed by COVID-19. The 
incumbent was asked to continue with his 
present mandate until a proper election is 
possible. He accepted the extension. 

A review of the entire Pension Plan 
remains on track. Eckler, our Actuary, has 
been tasked with a project to: (a) reexamine 
the prevailing contribution rates for both 
active members and the employer; (b) 
reconsider the 'Normal Form Pension 

http://www.lakeheadretirees.ca/
mailto:ralu.communications01@gmail.com


RALU News          
Volume 12 number 3                                            August 2020 

  

6 

 

Factor', the formula which has been used 
ever since inception to determine the 
amount of initial base pension; (c) explore 
the option of a transfer of the Plan to an 
Ontario-based Jointly Sponsored Pension 
Plan such as the newly proposed UPP 
(University Pension Plan) or a similar 
provincial alternative, the likes of Ontario 
Teachers or OMERS (Ontario Municipal 
Employees Retirement System). 

The purpose of this review is 
essentially to devise solutions with a view to 
secure adequate retirement income for 
future pensioners. It is an overdue 
undertaking. Under existing conditions, the 
level of initial pension income relative to 
earned income has deteriorated in recent 
years to the point that members entering 
retirement have been exiting the Plan in 
droves. If the trend is allowed to continue, 
the Professional Pension Plan is in danger of 
transitioning by default into what would be 
a Pension Plan in name only and just a 
Retirement Savings Plan in fact.  

Of greater interest and more 
relevant to present pensioners is the 
inclusion of a further task, in the reviewer's 
project, to investigate “modifications to the 
system that grants annuity increases which 
could help to mitigate the effects of inflation 
on existing pensions without jeopardizing 
the solvency of the retirement accounts”. 
Here at last comes an opportunity for the 
Actuary to address a few concerns that have 
been festering for the past 20 years among 
some of the present pensioners. 
 With this in mind, the pensioners' 
representative has written to the reviewer, 
bringing to his attention the important 
presence of existing pensioners in the 
Professional Pension Plan, a segment of 
about 150 individuals constituting 
approximately one third of the membership; 

the need to attend to their peculiar concerns 
over the course of the reviewer's preliminary 
interviews of stakeholders; and the 
necessity of doing so via at least one 
appropriate spokesperson who can be 
deemed as fairly representative of that 
specific constituency and is also conversant 
with the complexities of the Pension Plan. 
Ideally, one of those open 'town-hall' 
physical gatherings, such as happened in 
1997 and in 2007, would have been 
desirable as well at this critical juncture for 
the Pension Plan. Unfortunately, the 
omnipresent COVID-19 stands in the way. 

COVID-19 also wreaked havoc on the 
value of the assets in our Fund, a temporary 
havoc amidst panic sell-offs in the equity 
markets during the month of March. As at 
the end of the first quarter of 2020, the Fund 
posted a loss of -13.3% YTD (Year-to-Date), 
reflecting a dramatic downturn in stock 
markets. Over that same period the 
Canadian S&P/TSX was down -20.9% and the 
US S&P 500 shed -19.6%. A partial recovery 
followed in April. The Fund gained +6.33%, 
reducing the YTD loss to -7.81%. The 
S&P/TSX was up +10.5% and the S&P 500 
rallied +12.68%. The month of May 
continued on the positive trend, dangling 
hopes of less steep YTD declines by the end 
of the second quarter, but little promise that 
2020 will not join 2002, 2008, 2011 and 
2018, as yet another negative year for the 
Fund. A perfect storm of global recession, 
record unemployment, international trade 
tensions and pandemic uncertainties looms 
large. 

 COVID-19 aside, our Fund has been 
lagging its benchmark and its objective in 
recent years. As of March 31, 2020, it posted 
a feeble four year average return of 3.3% 
versus a benchmark of 4.5% and an objective 
of 5.0% (benchmark + 0.50%), thus missing 
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the benchmark by -1.2% and the objective by 
-1.7%. It placed in quartile 4 for that period, 
in other words, the bottom 25% in a basket 
of comparable funds. This under 
performance is attributable, in good part, to 
consistently disappointing results for some 
time from one of our six fund managers. 

LBA (Letko Brosseau) has been 
managing about 10% of our money, 
approximately $ 20,000,000, part of the 
portfolio allocated to global investments. As 
of March 31, 2020, this manager showed an 
anaemic four year average return of 0.2% 
versus a benchmark return of 5.3%, fully -
5.1% below target and placing in quartile 4, 
having underperformed markedly in each of 
the past two years. For the year ending 
March 31, 2020, LBA had a gut-wrenching 
annual return of -22.6% versus a benchmark 
of -7.7%. LBA has been terminated and its 
share of the global portfolio is being 
redeployed elsewhere among the five 
remaining managers. 

An important change is being made 
also in asset class allocation. Exposure to 
Canadian Equity is being decreased by up to 
10% from the current target of 30% 
(allowable range 20-40%) to a new target of 
20% (allowable range 10-30%). 
Correspondingly, exposure to “Global” 
(mainly US) Equity is being increased by up 
to 10%, from the current target of 30% 
(allowable range 20-40%) to a new target of 
40% (allowable range 30-50%). The rationale 
for this change is to bring the Fund's asset 
class allocation closer to the proportion of 
Canadian markets relative to “Global” 
markets (3% of the world with concentration 
in the energy and financial sectors versus 
50% + of the world with greater 
diversification). 

Prior to the impact of COVID-19 the 
Fund had been recovering nicely from the 

negative performance of the previous year. 
In 2018 the net return on investments had 
been –3.81%.  In 2019 the Fund bounced 
back with a positive gain of +12.83%. This 
strong rebound raised the four year average 
return from 4.49% in 2018 to 6.76% in 2019 
(geometric average 2from 4.35% to 6.56%), 
bringing it slightly above the 'Base Rate' of 
most pensions and satisfying the original 
condition for pension adjustment. Nearly 
everyone would have received a small 
increase were it not for the second 
requirement, introduced in the 2000/1 
amendment, that assets in the relevant 
Retirement Account must also exceed 
liabilities. Neither Account 1 nor Account 2 
met this latter condition. So the older folks 
in No. 1 are getting no increase in 2020 for 
the 13th consecutive year. The younger and 
smaller crowd in 2 and 3 are getting none or 
next to none for the second consecutive 
year. This, I am afraid, is the all too familiar 
news you must look forward to when you 
open your next annual “love letter” from the 
Actuary. 

As always, you are welcome to ask 
any questions or submit any comments by 
writing to amamooje@lakeheadu.ca or 
phoning (807) 767 5301. 
 
Abdul Mamoojee, Pensioners' 
Representative on the Pension Board 
 
 
RALU ANNUAL GENERAL MEETING 2020 
 
 Looking ahead to the Annual General 
Meeting there are many concerns and 
fundamental questions needing to be 
discussed and dealt with by the 
membership. The next issue will include a 
notice and an agenda. The next executive 
meeting will plan the event. 
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Following practice at CURAC/ARUCC 
and to compensate for lack of an in-person 
meeting, it is planned to have reports and 
presentations published for distribution 
prior to the meeting. 
 
 
A BOOK. PAT NINGEWANCE’S TALKING 
GOOKOM’S LANGUAGE. LEARNING OJIBWE 
 

Here is a review of Talking Gookom’s 
Language. Learning Ojibwe, written by 
Patricia M. Ningewance and published by 
Mazinaate Incorporated. ISBN 978-0-
9697826-5-0. xxiii, 365 pages. 

In the introduction the author writes, 
“This book is written to help any person who 
is wanting to learn the language of the 
Anishinaabe people of central North 
America”. The book emphasizes use of the 
spoken language… Numerous dialogues and 
short stories are included and large 
glossaries: Ojibwe to English and reverse.  
We are promised cultural enrichment and a 
new way of looking at the world.  

Chapters entitled “Learning the 
sounds and classroom phrases” and “Getting 
weathered in” are followed by chapters 
dealing with common themes and everyday 
life situations. Following are special chapters 
on “locatives”, time, and others on being in 
the place that is northwest Ontario. Others 
are “Bush and water” and “Out in the fields 
and swamps”, and one on each season. 
Together they give the reader a new way of 
seeing in the geography we inhabit. Finally a 
list of idioms gives a flavour of real life 
dialogue and useful expressions that can be 
used almost immediately. 

This is an important resource for 
everyone who lives in central Canada. It is a 
great buy that will keep its value over 

decades. The paper on which it printed is 
alkali-based and binding robust. 

This volume and companion 
materials like workbook and audio materials 
should be available in local bookstores. 
Otherwise write Mazinaate Inc, 181 
Waverley Street, Winnipeg, Manitoba, R3M 
3K4 

 
http://mazinaate.com/  
 
For further information email: 
books@patningewance.ca 
 
Patricia Ningewance-Nadeau is an artist, 
teacher, author and publisher of books and 
language learning materials. She teaches 
Ojibwe at the University of Manitoba. 
 
 
THE RALU BOOK EXCHANGE 
 
 The RALU Book Exchange is a 
planned new service designed to fill 
members’ need for information, 
entertainment and endless diversion in this 
time of isolation. This service already runs 
informally, as example, Margot’s hardback 
copy of Richard Gordon’s Alarming History of 
Medicine was discarded in November 2018 
and picked up by me. Since then it has been 
read by Dave, Jeanette, and Walter.    
 The current pandemic offers 
obstacles to this service, however, once we 
get the bugs out, it will help members to get 
rid of surplus books and other format 
materials, such as, DVDs and CDs while 
adding to our Association’s coffers.  
 To order, select individual titles from 
listed collections. Contents include hardback 
or quality academic paperbacks in good 
physical condition only. List your collections 
with the exchange.  

http://mazinaate.com/
mailto:books@patningewance.ca
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https://citat.io/barbersurplus 

 
Contact me for details of how to receive 
individual titles. 
 
 labarber@tbaytel.net  
 
 Following are a couple of shots of the 
raw material for our system: good quality 
books and other information resources. 
 

 
Individual monographs 
 

 
A set: Britannica Great Books 
 
 Pictured is a shelf full of individual 
“books” and a set that illustrate the range of 
items that could be listed. Both could be 
represented as a single entry. To list your 
surplus titles, please ensure that physical 

condition is good or better. If only fair, that 
should be stated in notes. Use Chicago 
Manual of Style format with as many fields 
as you can find, like title, author, publisher 
and date, and most important an ISBN if 
there is one. For trade books it is useful to 
glean a price using Amazon or other out-of-
print book dealers. 
 This service will be operated strictly 
by volunteers who are fellow members. It 
depends upon our input and will run on our 
donations.  
 
Lynn Barber 
 
 
 

  
 

WOLVES ATHLETICS  
 
 It seems strange not to be heading  to 
the Fort William Gardens to get my season’s 
tickets for the upcoming school year. Such a 
disappointment for the athletes and fans as 
well.  Even so, the coaches and recruiting 
staff have been busy getting ready in 
anticipation for the season starting up in 
January if all goes well. 
 Coach Andrew Wilkins of the men’s 
hockey team has recruited five new players; 
two blueliners,Colin Van Den Hurk, from 
Havelock, ON, and Noah Massie, from Saint-
Lazare, PQ. Noah’s twin brother Dylan will 
play on the forward line, along with 
newcomers Matthew Grouchy, from 

https://citat.io/barbersurplus
mailto:labarber@tbaytel.net
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Labrador City, NL, and Kevin Stiles from Ajax, 
ON.   
 The men’s basketball team has 
added Thunder Bay native Ethan Willmore to 
their lineup, as well as Jevon Westcarth from 
Ottawa, and Nas Roberts from Toronto. 
The women’s basketball team is pleased to 
announce their new recruits as well. Ally 
Burke, a point guard hails from Timmons, 
guard Rhianna-Mae Laing from Bradford, 
England, and another guard, Mae Drost from 
Kitchener. 
 The coach of the women’s volleyball 
team, Craig Barclay, has resigned. His 
replacement has not been announced yet. 
The new additions to their team are Tori 
Dauvin from Saskatoon, Alexis Cancade fom 
Brandon and Jaime Couvrette from 
Washago,  Cayleigh Fossum from Gorham 
and Hannah Gingera from Dauphin, NB. 
 We wish all the athletes the best of 
luck when starting up their new season, 
hopefully in early 2021!   
 
Margot Ponder 
 
 
EDITORIAL 
 
 Doug Fisher, the some-time 
academic librarian from Sioux Lookout, gave 
some great advice in his speech while at 
convocation to receive a degree honoris 
causa from the Lakehead University at the 
Thunder Bay Community Auditorium thirty 
years ago or so. Speaking of the problems of 
communication in northwestern Ontario, 
and specifically, what needs to be done for 
people in the northwest to be heard and to 
be taken seriously by the powers that be, it 
is necessary for their words to be read in 
Toronto or Ottawa. That is, it is necessary for 
our words to appear published in the Globe 

and Mail, Maclean’s or the Citizen. In this he 
said northwestern Ontario resembles the 
“Bermuda Triangle”: communication gets 
neither in nor out intact. This concept, called 
the “Fisher Principle”, has been a guiding 
principle in that we strive for this newsletter 
to be read by ever-wider audiences, through 
our affiliation with CURAC/ARUCC and more 
direct methods.     
 It is a commonplace that libraries are 
the bulwark of democracy. In the 
marketplace and in real life it is the place to 
begin for fact-checkers and researchers. 
What we have in Canada is one of the few 
places on Earth that can claim to be a haven 
of free speech. The library is the best 
defence today against fake news purveyors. 
A free library is necessary and will be moreso 
in the continuing fight to derail foreign 
powers seeking to subvert our government 
and society. 2020 is the year of the library. 
Every year is the year of the library in any 
successful academic institution and ideally in 
our society as a whole.  
 2020 is also a negotiating year for LU 
which should present a range of 
opportunities for our Association and LU to 
promote a more normal relationship 
between the retirees and the university. The 
ultimate objective is to achieve a measure of 
respect and recognition of the value of 
retirees and negotiation of benefits to be 
conferred by the university in return for the 
benefits and services rendered by RALU 
members.  Remembering Dr. Zimmermann, 
he provided the academic foil for the 
administrative energy in the early days at the 
Lakehead University. The location of his 
exploits was not only offices and classrooms 
but on the picket line.  
 In negotiations over the past two 
decades, librarians have been denied the 
protections and privileges that are needed 
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by academic staff in order to function 
properly and develop a real university. That 
right that should have been conferred by 
inclusion in Bargaining Unit #1 of LUFA in the 
early 1990s. Completing that progression 
could be the first and easiest part of a new 
agreement. Librarians remain in an 
incomplete, unregulated state which has 
prevented them from participating as 
academics and full partners in building their 
own library.  

In the academic context the library is 
the centre of the university. It is necessary 
for the development of the institution of 
higher learning that we call a university. At 
LU it is time to convene a modern version of 
the group that first envisaged the Lakehead 
Library, the venerable Friends of the 
Lakehead University Library. Building on the 
work of this group we can go on to develop 
a great library that will attract premier 
academics and students. Librarians who are 
true academics will build that library. The 
Friends will resume the work of rebuilding 
the library, beginning with a review of the 
library and fund raising. 

 Members are encouraged to stay in 
touch however they can. Longhand letters 
and the phone still work. Zoom seems to 
have taken over here in the forest, but 
remember that the quality of a Zoom session 
depends upon the person(s) controlling it: 
their technical aptitude and grasp of the 
system; meeting savvy; and intent are all 
factors in the event’s success. Participating 
in a session is relatively easy after some 
practice, however anyone wanting to use it 
needs to be aware of drawbacks as well as 
benefits. A manual for would-be meeting 
controllers using Zoom will be made 
available to members once developed. The 
easiest way to contact RALU during this time 
is by email. 
 
ralu.communications01@gmail.com  
 
 Finally for all of us wanting to express 
ourselves there is the retooled Comedy 
Hour. Don’t forget to polish your routines. 
 Featuring the return of Dr. X. Bill 
Marmot, won’t you please come home?       
 

 
  

mailto:ralu.communications01@gmail.com
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CURAC/ARUCC SURVEY OF NON-MEDICAL BENEFITS 
 
 CURAC/ARUCC Benefits Committee, chaired by RALU’s Bev Stefureak, recently published 
its triennial 2019/20 Report and survey of non-medical benefits of member universities. 
 
https://www.curac.ca/committees/benefits-committee/#benesurvey  
 
Below is a report by Dr. Ian MacLachlan, ex-president of the University of Lethbridge Retired 
Academic Staff Association (ULRASA) reprinted from the July issue of their newsletter.  
 

CURAC Benefits Survey, 2019-2020 
 
ULRASA advocates collectively for our members to ensure they receive all of 
their post-retirement non-pension entitlements. This is important because 
many emeriti and retired academic staff remain more closely involved with 
their former employer than is the norm in other professional occupations and 
because retired academic staff are a key constituency in the university’s 
broader community. A good precedent for this “entitlement” is to look to other 
universities across the country and see what they provide for their retirees.  

Fortunately, the College and University Retiree Associations of Canada 
(CURAC) conducts a triennial Non-Medical Benefits Survey, most recently 
between December 2019 and March 2020 using Survey Monkey. The details are 
available through the following link: https://www.curac.ca/wp-
content/uploads/2020/06/Non-Medical-Benefits-Survey-2019-20-en.pdf. Here 
is a summary of responses from 29 Canadian institutions of higher learning.  

 
Table 1: University Retiree Benefits Summary 

Question  Yes 

Do your retirees receive parking or library 
privileges? 

Parking & Library Privileges 14 
Parking-only Privileges 4 
Library-only Privileges 11 
Neither  2 

Does the University/College offer its retirees 
complimentary e-mail and/or IT support? 

E-mail & IT Support 19 
Specified 9 
Neither E-mail nor IT 

support  3 

Yes 15 

https://www.curac.ca/committees/benefits-committee/#benesurvey
https://www.curac.ca/wp-content/uploads/2020/06/Non-Medical-Benefits-Survey-2019-20-en.pdf
https://www.curac.ca/wp-content/uploads/2020/06/Non-Medical-Benefits-Survey-2019-20-en.pdf
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Does the University/College encourage and 

assist faculty retirees to maintain intellectual 

connections through subsidized research 

funding, research support and/or invitations to 

lectures & other University/College events? 

Specified 10 

None 6 

Does the University/College offer its 

academic retirees office space and 

administrative support for research and 

teaching? 

Yes  11 
Specified 12 

No 8 

Does the University/College offer its retirees 

free or subsidized membership to athletic 

facilities on campus? 

Yes 12 
Specified  5 
No 14 

Does the University/College offer its retirees 

free or subsidized membership to any other 

facilities on campus, e.g. theatre, social club, 

food outlets/restaurants? 

Yes  3 
Specified  3 
No 25 

Does the University/College offer its retirees 

partial or complete tuition waivers to audit 

any and all courses? 

Yes  14 
Specified  6 
No 11 

How does the University/College assist its 

retiree association (recruitment, promotion, 

space for meetings, etc.) or offer anything else 

you would consider a benefit for having 

worked and retired from there? 

Meeting /Office Space  23 
Financial Support/Funding  14 
Promotion, Assistance with 
Recruitment 13 

Social Events  8 

 
The question to be answered at our next AGM is which of these benefits are 
most important to the members of ULRASA? A letter to the editor for the next 
newsletter would be a very welcome way of making your voice heard! 

 
 
Dr. Ian MacLachlan, ex-president and Treasurer of ULRASA 
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BIKING: AT THE CROSSROADS 
 
 Biking is at a crossroad here and everywhere: during this time of disruption, there is a 
chance to reset traffic patterns before the local automania, exemplified by rampant pickup truck 
culture, takes over from where it left off pre COVID-19.  Like everywhere biking has caught on in 
Thunder Bay. At city hall there seems to be a new ethos.  
 A minute change has made a huge difference to the neighbourhood in the intersection 
where Dease/Cameron crosses Waterloo/Balmoral street, that has had the effect of “calming” 
traffic on Waterloo/Balmoral Street, an arterial road. This intersection is the only controlled 
crossing for pedestrians in a two kilometer stretch.  Before the COVID-19 emergency at rush hour 
the traffic stream along the arterial road resembled the scene in the Coliseum out of Ben-Hur.  
For some months now the traffic light for the intersection has been set to change automatically. 
The light changes more frequently and for a longer interval for pedestrians and cyclists crossing 
the artery, instead of waiting for a left-turning auto to trigger it or for a pedestrian to push the 
switch as previously. Now pedestrians have about 22 seconds to cross instead of the 13 or so 
before.   
 With fragmentary walkways and trails along both banks of the Neebing River, the 
Dease/Cameron Corridor is a major corridor for east-west traffic that funnels walkers and cyclists 
into and out of downtown Fort William along both banks of the river into Chapples Park on the 
north bank and into the Friendship Gardens on the south on into the Trans Canada Trail system.  
So more and more people are in motion on trails. No need to wax poetic, since bikes and the trail 
system increasingly are used to transport items in the day-to-day life of the city. From direct 
observation the system is used to haul everything portable, including contraband. Can regulation 
and the traffic department be far behind? 
 Happiness is speeding along trails in summer on the bike in Thunder Bay. It is pure 
pleasure and thanks to botanist friends I know a few more of the flowers of which there is a 
profusion. The scent of banks of thistles is beautiful in the heat. Also some small yellow birds live 
in one of the banks. It’s safe and unspoiled on the many separated trails.  
 Older cyclists can rejoice that there is a friendly and knowledgeable staff waiting to fit you 
for your next bike at Petrie’s Cycle and Sports in downtown Fort William. Petrie’s will give you 
the best fit available for your needs and your frame. It’s meant to be affordable and, something 
hard to find, service is age-friendly. Even if 2020 is not the year for a new bike, the next best thing 
could be a tune-up for that relic of a cruiser bike or maybe a new gadget from Petrie’s. An 
inexpensive addition that can make biking more precise is an odometer. Gone are clunky 
mechanical models of youth. Now there is a line of Cateye “bike computers”, the least expensive 
and complex of which is the Strada wireless model. Learning to program and use them might take 
a while but the folks at Petrie’s will help you set it up. Petrie’s has been in business since 1932, 
providing service to generations of cyclists also jobs for generations of young people learning 
bike mechanics. 
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RALU Newsletter 

 
RALU News is an irregular newsletter of the Retirees’ Association of Lakehead 

University. All issues other than the latest of RALU News, back to v. 1, number 2 (2008) are 
available on the RALU site.  

 
Early issues are also available from Library and Archives Canada. http://epe.lac-

bac.gc.ca/100/201/300/ralu_news/index.html  
 
Non-members who find themselves reading this regularly, feel free to send a $50 donation to 

RALU Treasurer for a subscription.  

 

 

 

 

 

   

 

 

 

 

 

http://epe.lac-bac.gc.ca/100/201/300/ralu_news/index.html
http://epe.lac-bac.gc.ca/100/201/300/ralu_news/index.html
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RETIREES’ ASSOCIATION OF LAKEHEAD 

Membership Form 

 

First Name ___________________________________________ 

Surname   ___________________________________________ 

Email address ________________________________________ 

Postal address ________________________________________ 

   ________________________________________ 

Postal Code ______________ Tel # _____________________ 

Former Department or Office at LU, if applicable 

   ________________________________________ 

 

Membership is $10 annually or $30 per individual per three years, with 

equal status of membership for retirees, spouses and partners. Annual 

membership is from Sept 1st to Aug 31st. You are encouraged to support 

the association by joining us, even if you live far from Northwestern 

Ontario. Please complete the membership form and return with a money 

order or cheque made out to the Retirees’ Association of Lakehead 

University 3157 Lloyd Street, Thunder Bay, Ontario, P7K 1B6.  

Further enquiries ralu.communications01@gmail.com  

 

Applying for (circle one) 1 year membership    3 year membership 

Please complete a separate form for a spouse or partner.  

Thank you for joining us. 

 

Office use only 

Paid _____ as Cash ______ or Cheque ______  

Date dd/mm/yy. ____/____/____ 
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Benefits of Membership in RALU 

*Social support. Be informed and active in a group of like-minded people who 

share the same interests and background. 

*Economic fairness. RALU Pensions and Benefits Committee represents retirees 

and aims to be a consultancy for all members. 

*High FP Rating. RALU members have a higher than average Fun Potential 

rating. Get yours today! 

ISSN: 1918-4581  

Subscription free with membership 

© 2020 

Editor Ian F. Dew 

Set in Calibri typeface 

Back issues of the newsletter from the beginning to v. 5, no. 4 (2013) are 
available free from Library and Archives Canada  

 
http://epe.lac-bac.gc.ca/100/201/300/ralu_news/index.html  
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